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Management in workplaces
— from the perspective on inclusive leadership of managers

AR OEF
Junko Araki

Abstract

This study examines the effects of inclusive leadership for various hiring conditions in
workplaces. The focused question looked into how much inclusive leadership of
managers affected job crafting among employees directly. The results of this study
derived from a sample of 197 HR service companies indicate that inclusive leadership
affects career prospects and job crafting on both full-time and part-time workers greatly.
The findings highlighted the important role of inclusive leadership and organizational
commitment of the management in various hiring conditions in workplaces.
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